
 

 

Code of Conduct for Students in an Engineering College: 

1. Academic Integrity: a. Students are expected to maintain the highest standards of academic honesty. b. 

Plagiarism, cheating, and any form of academic dishonesty are strictly prohibited. c. All submitted work 

must be the result of the student's individual effort unless group work is explicitly permitted. 

2. Professionalism: a. Students should exhibit professional behaviour in all academic and non-academic 

activities. b. Respectful communication and collaboration with peers, faculty, and staff are essential. c. 

Punctuality and attendance are crucial for all classes, meetings, and academic events. 

3. Laboratory and Workshop Safety: a. Adherence to safety protocols and guidelines is mandatory in 

laboratories and workshops. b. Proper handling and care of equipment are essential to ensure a safe 

working environment. 

4. Responsible Use of Technology: a. Responsible and ethical use of technology is expected. b. Unauthorized 

access to computer systems, software, and data is strictly prohibited. 

5. Community and Environmental Responsibility: a. Students are encouraged to contribute positively to the 

college community. b. Respect for the environment, including proper disposal of waste, is emphasized. 

6. Anti-Discrimination and Harassment: a. Discrimination, harassment, and bullying based on race, gender, 

religion, or any other characteristic are not tolerated. b. Students should report any instances of 

discrimination or harassment promptly. 

7. Social Responsibility: a. Students are encouraged to participate in community service and socially 

responsible activities. b. Respect for diversity and inclusivity is paramount. 

8. Alcohol and Substance Abuse: a. The consumption of alcohol and illegal substances is strictly prohibited 

on campus. b. Students are expected to make responsible choices regarding their health and well-being. 

9. Attendance and Participation: a. Regular attendance and active participation in classes and 

extracurricular activities are expected. b. Students should inform instructors in advance if unable to 

attend a class or event. 

10. Dress Code: a. Students are expected to dress in a manner that is appropriate for an academic and 

professional setting. 

By adhering to this code of conduct, students contribute to a positive and conducive learning environment for 

themselves and their peers. Failure to comply with these guidelines may result in disciplinary action, including 

warnings, probation, suspension, or expulsion, depending on the severity of the violation. 

 

 

 

 

 

 

 

 



Code of Conduct for Staff in an Engineering College: 

1. Professionalism and Integrity: a. Staff members are expected to uphold high standards of professionalism 

and integrity in all professional interactions and responsibilities. b. Honest and ethical behavior is 

paramount, maintaining the trust of colleagues, students, and the institution. 

2. Commitment to Education: a. Staff members are committed to providing quality education and fostering 

a positive and inclusive learning environment. b. Continuous professional development is encouraged to 

stay abreast of advancements in their field. 

3. Respectful Communication: a. Open, respectful, and transparent communication is essential among 

colleagues, students, and stakeholders. b. Differences of opinion should be addressed with 

professionalism and courtesy. 

4. Confidentiality and Data Protection: a. Staff members must maintain the confidentiality of sensitive 

information, including student records and institutional data. b. Compliance with data protection 

regulations is mandatory. 

5. Collegiality and Collaboration: a. Encourage a collaborative and supportive work environment, fostering 

teamwork and positive relationships among staff members and across departments. 

6. Adherence to Policies and Procedures: a. Familiarity with and adherence to institutional policies and 

procedures is expected. b. Report any violations or concerns through the appropriate channels. 

7. Professional Appearance: a. Maintain a professional appearance in accordance with institutional norms 

and expectations. 

8. Conflict of Interest: a. Avoid situations that may result in a conflict of interest between personal and 

professional responsibilities. b. Disclose and address potential conflicts appropriately. 

9. Health and Safety: a. Take responsibility for creating and maintaining a safe and healthy work 

environment. b. Adherence to safety protocols and guidelines is mandatory. 

10. Diversity and Inclusion: a. Foster an inclusive and diverse environment that respects and values individual 

differences among staff and students. 

11. Continuous Improvement: a. Actively engage in initiatives aimed at the continuous improvement of the 

institution. b. Provide constructive feedback and contribute to the enhancement of processes and 

practices. 

12. Professional Conduct Outside the Workplace: a. Maintain professional conduct even outside the 

workplace, recognizing that actions outside of work may impact the institution's reputation. 

Adherence to this code of conduct is essential for the collective success and reputation of the engineering college. 

Violations may result in disciplinary actions, ranging from verbal warnings to more severe consequences, based on 

the nature and severity of the misconduct. 

 

 

 

 

 

 



 

                             Code of Conduct for Administrator in an Engineering College: 

1. Leadership and Integrity: a. Administrators are expected to provide effective and ethical leadership, 

serving as role models for the entire college community. b. Uphold the highest standards of integrity and 

honesty in all professional dealings. 

2. Commitment to the Institution’s Mission: a. Demonstrate unwavering commitment to the mission, goals, 

and values of the engineering college. b. Work towards the continuous improvement and advancement of 

the institution. 

3. Transparency and Communication: a. Foster an environment of open and transparent communication 

among staff, faculty, students, and other stakeholders. b. Keep stakeholders informed about important 

developments and decisions affecting the college. 

4. Conflict Resolution: a. Effectively address conflicts in a fair and timely manner, promoting a positive and 

constructive work environment. b. Encourage resolution through open dialogue and mediation when 

appropriate. 

5. Resource Management: a. Ensure responsible and efficient use of resources, including finances, facilities, 

and personnel. b. Adhere to budgetary guidelines and promote fiscal responsibility. 

6. Professional Development: a. Engage in continuous professional development to stay current with trends 

and best practices in educational administration. b. Support the professional growth of staff and faculty. 

7. Fair and Equitable Treatment: a. Ensure fair and equitable treatment of all individuals within the college 

community, regardless of their position, background, or affiliation. b. Uphold and enforce anti-

discrimination policies. 

8. Confidentiality and Privacy: a. Safeguard confidential information, respecting the privacy of individuals 

and adhering to relevant data protection regulations. b. Use discretion in handling sensitive matters. 

9. Collaboration and Team Building: a. Promote collaboration and teamwork among staff, faculty, and other 

administrators. b. Foster a positive and inclusive organizational culture. 

10. Adherence to Policies and Procedures: a. Be familiar with and enforce institutional policies and 

procedures consistently. b. Address policy violations promptly and fairly. 

11. Community Engagement: a. Encourage and participate in community engagement initiatives, promoting 

the college's positive relationship with external stakeholders. 

12. Crisis Management: a. Be prepared to effectively manage and respond to crises, prioritizing the safety 

and well-being of the college community. 

Adherence to this code of conduct is crucial for administrators to effectively lead and contribute to the success of 

the engineering college. Violations may result in disciplinary actions, ranging from corrective measures to more 

severe consequences, based on the nature and severity of the misconduct. 

 

 

 

 

 



 

                          Code of Conduct for Non-Teaching staff in an Engineering College: 

1. Professionalism and Integrity: a. Non-teaching staff members are expected to conduct themselves with 

professionalism, honesty, and integrity in all their duties. b. Uphold the reputation and values of the 

engineering college through ethical behaviour. 

2. Respectful Communication: a. Maintain open and respectful communication with colleagues, students, 

and other members of the college community. b. Collaborate effectively with others to create a positive 

work environment. 

3. Punctuality and Attendance: a. Adhere to established work hours and schedules, demonstrating 

punctuality and regular attendance. b. Notify supervisors promptly in case of any anticipated absence or 

late arrival. 

4. Confidentiality and Data Protection: a. Safeguard confidential information and adhere to data protection 

regulations in handling sensitive data. b. Respect the privacy of individuals within the college community. 

5. Adherence to Policies and Procedures: a. Be familiar with and adhere to all institutional policies and 

procedures relevant to non-teaching staff roles. b. Report any policy violations through the appropriate 

channels. 

6. Health and Safety: a. Prioritize and contribute to maintaining a safe and healthy work environment. b. 

Follow safety protocols and guidelines to ensure the well-being of oneself and others. 

7. Professional Development: a. Seek opportunities for professional development to enhance skills and 

contribute effectively to the workplace. b. Support and engage in initiatives that promote continuous 

learning. 

8. Collaboration and Teamwork: a. Foster a collaborative and supportive atmosphere by working positively 

with colleagues and other staff members. b. Contribute to a harmonious work environment through 

teamwork. 

9. Customer Service Orientation: a. Provide excellent customer service to students, faculty, and other 

stakeholders. b. Address inquiries and concerns promptly and professionally. 

10. Efficient Resource Management: a. Use resources responsibly and efficiently, including equipment, 

materials, and supplies. b. Report any misuse or waste of resources to appropriate authorities. 

11. Appearance and Dress Code: a. Maintain a neat and professional appearance in accordance with the 

college's dress code policies. 

12. Continuous Improvement: a. Contribute to the continuous improvement of work processes and 

procedures. b. Provide constructive feedback and suggestions for enhancing efficiency and effectiveness. 

Adherence to this code of conduct is essential for the smooth functioning of the engineering college and 

contributes to a positive and collaborative work environment. Violations may result in corrective action, ranging 

from verbal counselling to more severe consequences, depending on the nature and severity of the misconduct. 
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